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100 Wilcrest Drive     ●     Houston, TX  77042

(281) 497-2222

Attn:  Human Resources

AN EQUAL OPPORTUNITY EMPLOYER
It is the policy of Lakeside Country Club to comply with all applicable state and federal laws prohibiting discrimination based on age, race, color, physical or mental disability, religion, gender, national origin, military status or other protected classification.  

APPLICATION FOR EMPLOYMENT
PERSONAL INFORMATION










          TODAY’S
NAME:









DATE:


(LAST)
(FIRST)
(MIDDLE)


PRESENT ADDRESS


(STREET)
(CITY)
(STATE)
(ZIP)

PHONE NO.:
SOCIAL SECURITY NUMBER:

IF HIRED, CAN YOU PROVIDE DOCUMENTATION THAT YOU

ARE YOU 18 YEARS OR OLDER?


ARE AUTHORIZED TO WORK IN THE U.S.?   Yes  (      No (

Yes  (
No (
EMPLOYMENT DESIRED  
POSITION
DATE YOU
HOURLY RATE/

APPLIED FOR:
CAN START:
SALARY DESIRED:

LIST ANY HOURS, SHIFTS OR DAYS
 

YOU CANNOT OR WILL NOT WORK:  


SHIFT PERFERRED:
(  PART-TIME
(  FULL-TIME
                       (  SEASONAL


IF SO, MAY WE INQUIRE OF

ARE YOU EMPLOYED NOW? Yes  (      No (
YOUR PRESENT EMPLOYER?


HAVE YOU EVER BEEN EMPLOYED BY THIS COMPANY?
REFERRED BY:

Yes  (      No (
WHEN?

IS THERE ANY INFORMATION WE WOULD NEED ABOUT YOUR NAME OR USE OF ANOTHER NAME, FOR US TO BE ABLE TO CHECK YOUR WORK RECORD:
Yes  (      No (  
PLEASE SPECIFY:

	EDUCATION
	NAME AND LOCATION OF SCHOOL
	NO OF YEARS COMPLETED
	DEGREE/

DIPLOMA
	SUBJECTS STUDIED

	HIGH SCHOOL


	
	
	
	

	COLLEGE OR UNIVERSITY
	
	
	
	

	COLLEGE OR UNIVERSITY
	
	
	
	

	OTHER


	
	
	
	


SPECIAL SKILLS OR CERTIFICATIONS (AS THEY RELATE TO YOUR ABILITY TO PERFORM THE JOB FOR WHICH YOU HAVE APPLIED):

EMPLOYMENT HISTORY (LIST ALL WORK EXPERIENCE BEGINNING WITH THE MOST RECENT JOB FIRST)
	DATE

MONTH AND YEAR
	NAME AND ADDRESS OF EMPLOYER
	SALARY

(Starting/Ending)
	TITLE/POSITION

(Starting/Ending)

	FROM
	
	$          

$
	

	TO
	
	$
	

	SUPERVISOR                           
	TELEPHONE NO.
	REASON FOR LEAVING

	FROM
	
	$          

$
	

	TO
	
	$
	

	SUPERVISOR                           
	TELEPHONE NO.
	REASON FOR LEAVING

	FROM
	
	$          

$
	

	TO
	
	$
	

	SUPERVISOR                           
	TELEPHONE NO.
	REASON FOR LEAVING

	FROM
	
	$          

$
	

	TO
	
	$
	

	SUPERVISOR                           
	TELEPHONE NO.
	REASON FOR LEAVING


U.S. MILITARY SERVICE
BRANCH OF SERVICE:
FROM:
 

RANK & TYPE



TO:


OF SERVICE:

TRAINING EXPERIENCE RECEIVED:

BUSINESS REFERENCES: LIST THREE INDIVIDUALS, NOT RELATED TO YOU, WHOM YOU HAVE KNOWN AT LEAST THREE YEARS.

	NAME
	PHONE NUMBER
	OCCUPATION/ASSOCIATION

	1


	
	

	2


	
	

	3


	
	


CRIMINAL RECORD INFORMATION:  ALL APPLICANTS:  EXCLUDE ANY RECORDS EXPUNGED, ANNULLED, SEALED, OR DISCHARGED UNDER FIRST-OFFENSE LAW.
Have you ever been convicted of, pled guilty or no contest to, or received probation, deferred adjudication, or any other type of alternative method of supervision or correction for a misdemeanor, having a penalty of imprisonment or a fine of more than $500, or a felony offense?  (Answering yes is not an automatic bar to employment but will be considered in relation to specific job requirements.)









□  Yes   □  No
If so, please explain:  






_________________________________________________________________________________________________________

Are criminal charges now pending against you?






□  Yes   □  No
If so, please explain:  









_________________________________________________________________________________________________________

Have you ever been terminated from employment or asked to resign by an employer: 


□  Yes   □  No

If yes, please provide company names and details:

_________________________________________________________________________________________________________

_________________________________________________________________________________________________________

I, ______________________________________(applicant’s name) agree to immediately notify Lakeside Country Club if I am convicted of, receive deferred adjudication in, or otherwise plead guilty or no contest to a felony, or any crime involving dishonesty or a breach of trust, while my application is pending or during my period of employment, if hired.

APPLICANT'S CERTIFICATION AND AGREEMENT
I understand that the employer follows an “employment at will” policy, in that I or the employer may terminate my employment at any time, or for any reason consistent with applicable state or federal law; this “employment at will” policy cannot be changed verbally or in writing, unless the change is specifically authorized in writing by the General Manager or Board of Directors of this organization.  I understand that this application is not a contract of employment.  I understand that federal law prohibits the employment of unauthorized aliens; all persons hired must submit satisfactory proof of employment authorization and identity; failure to submit such proof will result in denial of employment.

I authorize the employer to thoroughly investigate my work, credit and personal history and verify all data given on this application, on related papers, and in interviews.  I authorize all individuals, schools, and firms named therein, except my current employer if so noted, to provide any information requested about me, and I release them from all liability for damage in providing this information.  If my reported credit history adversely affects the Club’s decision to employ me, I understand I will be provided with a notice of my rights to obtain a free copy of such credit history report and to dispute its accuracy with the credit reporting agency.
I hereby affirm that by submitting this application I agree to submit to tests for the presence of illegal drugs or alcohol, prior to and during employment, within a time period prescribed by the Club and as often as directed during employment.  

I hereby authorize the medical examiner to disclose to the Club any and all findings and conclusions arrived at in any tests performed either prior to employment or during employment.

I certify that all the statements herein are true and understand that any falsification or substantial omission shall be sufficient cause for refusal or dismissal of employment.

Signature ________________________________________                           Date ________________
